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Name: (optional) 




Position:




Instructions: This survey is about what is being done in the State of Louisiana in regard to teacher resources (i.e., recruitment, retention, and a quality teacher in every classroom) and what can/should be done about maintaining/improving/supporting teacher resources. Your answers will be shared with others across the country at the upcoming NCES sponsored policy Forum entitled “Teacher Resources and Student Success.” Please respond with brief answers.

1) What is the greatest barrier to getting high quality teachers into the classroom?


1) LOW SALARY

2) SHORTAGE OF CERTIFIED TEACHERS
     (INSUFFICIENT POOL OF CERTIFIED TEACHERS IN  MATH & SCIENCE ESP)

3) LACK OF PROFESSIONAL STANDARDS/PROFESSION HAS LOST RESPECT


4) CLASSROOM MANAGEMENT AND PAPERWORK

2) What needs to be done about teacher salaries, if anything, and how would this be accomplished?
1) INCREASE SALARIES TO THE SOUTHERN REGIONAL AVERAGE-LEGISLATIVE SUPPORT IS NEEDED, AS IS A BETTER FUNDING SOURCE

2) STATE INCENTIVES NEEDED FOR CRITICAL SHORTAGE AREAS

3) How should your state assure there are high quality teachers in every classroom (as NCLB mandates)? 

1) REDESIGNING TEACHER PREPARATION PROGRAMS AT UNIVERSITIES

2) STRENGTHEN PROFESSIONAL DEVELOPMENT (AND FUND IT)

3) EMPLOYMENT BASED ON PREFOMRANCE BASED ASSESSMENT

4) OTHER IDEAS  -Increase pay, pay year round and offer  staff development, develop alternate pathways to qualify as “highly qualified” and streamline our certification process better to accommodate more kinds of teachers (i.e. out of state).

4) For the diversity of Louisiana, are teacher needs different? Y or N

   (For example, rural vs. urban needs, housing incentives for recruitment, etc ...)

YES  76%    N0   21% (not from pedagogical standpoint)   6% UNSURE  


   If yes, how should that be resolved? 

1) PROVIDE INCENTIVES FOR TEACHERS IN HIGH POVERTY OR RURAL SCHOOLS

2) POORER/ RURAL DISTRICTS DO NOT HAVE THE ABILITY TO ALWAYS PROVIDE RESOURCES THAT TEACHERS NEED OR SHOULD HAVE ACCESS TO 

5) Are LA’s certification programs adequate? Y or N   YES 57%     NO 35%   UNANSWERED 7%

  Are LA’s professional development programs adequate? Y or N   YES  64%      NO 36%
  If No, are there changes to either on the horizon? Y or N 

    (Respond with detail if you can)

Those who stated NO thought that certification programs were not adequate for special education and arts and articulated that having  “Certified” teachers does not always ensure effective or highly qualified teachers. “ Ability to Teach should not equate with passing a test”. Some feel certification requirements are good, if there was an abundance of teacher applicants. Because of low teacher pay, there is not. The State does emphasize the need for on-going staff development. The State has plans to enhance the professional development programs however funding of these mandates (at the district level) is of great concern. Funding is needed to provide 90 hours of “quality” continuing learning credits.
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        Survey sponsored by PAIR.


 Please return by September 8th via fax (225) 342-7185








